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Minority: The smaller part of a group. A group within a country or state that differs in
race, religion, or national origin from the dominant group. According to EEOC
guidelines, minority is used to mean four particular groups who share a race, color,
or national origin.

These groups are:

American Indian or Alaskan Native. A person having origins in any of the original
peoples of North America, and who maintain their culture through a tribe or
community.

Asian or Pacific Islander. A person having origins in any of the original people of the
Far East, Southeast Asia, India, or the Pacific Islands. These areas include, for
example, China, India, Korea, the Philippine Islands, and Samoa.

Black (except Hispanic). A person having origins in any of the black racial groups of
Africa.

Hispanic. A person of Mexican, Puerto Rican, Cuban, Central or South American, or
other Spanish culture or origin, regardless of race.

Two or More refers to people who chose more than one of the six-race categories.
The many peoples with origins in Europe, North Africa, or the Middle East make up
the dominant white population. Of course, many more minority groups can be
identified in the American population. However, they are not classified separately as
minorities under EEO law. It should be noted that women are not classified as a
minority. However, they have experienced the same kind of systematic exclusion
from the economy as the various minorities. Thus, they are considered as having
"minority status" as far as the law is concerned.



